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Five domains of psychosocial risk for neurodivergent workers PRISM Eramework — Domain Reference

01 02 03 04 05

RISK ASSESSMENT PHYSICAL & COGNITIVE SYSTEMS & PROCESS MANAGEMENT DISCLOSURE &
ARCHITECTURE ENVIRONMENT EQUITY PRACTICE ACCOUNTABILITY
Population-normed risk Sensory and digital load Recruitment, performance The majority of organisational Disclosure is only as safe
tools miss differential imposes a cognitive tax and meeting norms are built risk concentrates in manager as the accountability
exposure and masking. neurotypical workers don't pay. on neurotypical assumptions. Knowledge and consistency. structure behind it.

MATURITY CONTINUUM

FOUNDATION > DEVELOPING > EMBEDDED

Maturity is assessed per domain against deficit and strength indicators — see the PRISM Framework for full criteria.



